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Make no mistake, there is a competitive aspect intertwined with the fun 
of the Farmer Jim Neal Golf Classic.

“There’s a little more of the competitive juice flowing than people might 
think,” said Joel Ross, a longtime Friends of Mississippi State Hospital Board 
member who has played in virtually every FJN.

“The fellowship and food overshadow the competition, and that’s the way it 
should be. But some of these guys are trying to win the tournament. They put 
together teams to try to win. I’m trying to win.”

 The 15th annual Farmer Jim Neal Golf Classic is set for Friday, April 8, at 
Whisper Lake Country Club in Madison.

The tournament is named in honor of the late “Farmer Jim” Neal, a Jackson 
radio personality and state legislator whose involvement with MSH traces to 
the 1950s. On the airwaves for decades, he was a strong advocate of com-
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munity service, volunteer work and 
charity. 

 “One of the things, the main rea-
son I do it every year, is that it’s such 
an awesome event that gives back 
to Mississippi State Hospital in the 
name of Farmer Jim Neal,” Ross said.

“He was such an awesome individu-
al who did so much for the hospital. 
It’s a great way to honor his name.”

The spirit of Neal’s service carries 
on in the golf tournament, which is 
the largest fundraiser of the year for 
Friends of Mississippi State Hospi-
tal, Inc. Friends is a volunteer, non-
profit organization that promotes 
awareness of mental health issues 
and raises funds for projects that en-

hance the quality of life for patients 
and residents at the hospital.

“The event is fantastic. The fel-
lowship, the food … what Valley 
(Foods) does to provide the food is 
tremendous,” Ross said.

“There just isn’t a better event of 
this kind put on in the Metro area. 
There’s the fellowship and the food, 
and then it’s a great cause and a great 
venue. Whisper Lake is such a nice 
golf course. All of those things com-
bine to bring you back each year.”

Ross, a BankPlus president, de-
scribes himself as a decent golfer 
who, like most casual players, has 
trouble keeping his game sharp. He 
didn’t start playing until he was 33, 
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and 18 years later he has a gained a 
great respect for the game.

“Once I started trying to play, I 
found out it’s the hardest sport out 
there,” he said. “You’re never satis-
fied is the thing with golf. As good 
as you get, you always want to get 
better.”

The FJN is fun, first and foremost, 
but on the golf course, there is pride 
-- and prizes -- at stake.
The format is a four-person scram-
ble with a double shotgun start, the 
first at 8 a.m., the second at 1 p.m. A 
special Ladies Start is planned again 
this year for the 8 a.m. tee time.

The scramble format removes some 
of the feelings of intimidation that 
less-skilled players might have about 
entering a tournament. In a four-
man scramble, each team’s players 
hit tee shots and then choose the 
best of the four shots for the next 
shot. All team members then play 
the second shot from that location, 
and again choose the best of those 
four shots. Play continues in this 
manner until the hole is completed, 
with the best score among the four 

players being recorded.

“Whisper Lake can be a tough 
course. You need to be an accurate 
golfer to play well out there,” Ross 
said. “But we get guys who aren’t 
great players who play every year. 
They don’t care about their score. 
They come for the fellowship and 
the food. I can’t say enough about 
the food. You have to be careful not 
to eat too much lunch.”

Last year’s winning team was Bank 
Plus (Leigh Brannan, Dave Cle-
ments, Michael Kimbrell and Scott 
Rhodes). 

Ross worked at Bank of Yazoo last 
year, and his team (which also in-
cluded Mike Love, Wesley Rogers 
and Hunter Travis) took second 

place, with third place going to 
Whisper Lake (Stephen Lum, Joe 
Stapleton, Terry Taylor and Woody 
Theeck).

For more information about reg-
istration or sponsorships, contact 
Sheila Shows, MSH Volunteer Ser-
vices Director, at 601-351-8377.

Contribution levels begin at $125 
for an individual golfer -- $80 for la-
dies -- and $650 for a 4-player team 
-- $470 for ladies.

Breakfast, lunch and dinner are pro-
vided by Valley, and every partici-
pant receives a goody bag. Prizes are 
awarded for Longest Drive, Double 
Eagle, Longest Putt, Closest-to-the-
Hole and holes in one. There also are 
ladies-only awards.
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The ceremony began with a slideshow-guided trip down memory lane accompanied by Merle Haggard’s “Are the 
Good Times Really Over.” The capper on the celebration was delivered by a well-disguised Andy Wogoman, who 

sang a hilarious, personalized version of “Bad Boys.”

 In between, James Blackwell was showered with commendations and gifts, kind words and a few playful jabs. 

Mississippi State Hospital honored Blackwell’s retirement as Police Chief with an epic party on Jan. 27 in the Confer-
ence Center on Building 71. 

CHIEF BLACKWELL’S RETIREMENT PARTY 
“THE GOOD TIMES AIN’T OVER FOR GOOD …”
BY MIKE CHRISTENSEN



The Raleigh, Mississippi, native and U.S. Army veteran started as a police officer at MSH on June 16, 1975. Blackwell 
became chief in 1981 and was named Police Director in 1991. His last day on duty was Jan. 31.

MSH Director James Chastain said it was “impossible to measure” what Blackwell has meant to the hospital over the 
past 41 years.

“It is just so darn big, the impact and influence that you have had here,” Chastain said. 

“Protecting and serving requires more than a gun and a badge,” he said. “Protecting and serving requires kindness, 
generosity, courage and humility. And for 41 years, you have modeled every one of those traits … . We thank you for 
being the kind, generous, courageous and humble person that you are.”
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Darrell Robinson Sr., a lieuten-
ant on the MSH Police force, 

recently completed a 24-hour Train 
the Trainer course in Law Enforce-
ment Active Shooter Response.

The class is administered by the 
National Center for Biomedical 
Research and Training at Louisiana 
State University.

“I can now train our other officers in 
how to respond to an active shooter 
situation,” Robinson said. “The idea 
is to eliminate any waiting time you 
might have before a SWAT team ar-
rives on the scene.”

Robinson, a Waynesboro native who 
now lives in Jackson, has worked at 
Mississippi State Hospital for 10 
years, the last 7½ with the Police 
Department. 

He has a degree in criminal justice 
from Jackson State University and 
graduated from the Mississippi Law 
Enforcement Officer Training Acad-
emy in 2009.

ROBINSON TRAINS IN ACTIVE SHOOTER RESPONSE
BY MIKE CHRISTENSEN

The Human Resources Department 
hosted a Retirement Reception for 
Kay Harrell on Tuesday, Feb. 23, on 
Building 71. Harrell was a Person-
nel Officer (Retirement Coordina-
tor) and worked at MSH for over 37 
years.

KAY HARRELL’S RETIREMENT PARTY
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Over the past three weeks, the 
Department of Mental Health, 

like other state agencies, has had the 
opportunity to appear before appro-
priations committees and subcom-
mittees in both the House of Repre-
sentatives and the Senate to present 
our budget request.

Though we always share informa-
tion and meet regularly with legis-
lators during the course of the ses-
sion, these committee hearings are 
important opportunities to discuss 
our request. This year our request is 
above the recommendations made 
by the Legislative Budget Office 
(LBO). It is crucial that we detail 
to our legislators the reasons our 
request is above the LBO recom-
mendations, the needs we have in 
our programs, and the ways we are 
responsibly using the funding they 
appropriate to us. 

As I mentioned previously, the first 
topic I have discussed in these meet-
ings has been the proposed realign-
ment in our Direct Care Series. 
We are asking for a realignment of 
at least $2,300 a year for these em-
ployees. We know from the State 
Personnel Board (SPB) that our Di-
rect Care Series employees have the 
highest rate of turnover in state gov-
ernment, and I also know the SPB 
has also shared that information 
with legislators in their own pre-
sentations. There are legislators who 
have indicated their support of this 
request. We will continue to ask for 
it, both on behalf of our employees 
who deliver excellent front-line care 
each and every day, and for the peo-
ple we serve, who deserve to have 
the best care we can provide.

I have also focused on the need to 
expand our Home and Commu-
nity-Based Waiver (HCBW) ser-
vices. A national consulting team 
recently recommended an increase 
in HCBW rates. This rate increase is 
expected to expand the network of 
private providers who are currently 
offering HCBW services. Exclud-
ing DMH Regional programs and 
Community Mental Health Cen-
ters, there are fewer than 20 private 
providers who currently offer these 
services in our state. Multiple pro-
viders operating in other states have 
expressed an interest in serving Mis-
sissippians if HCBW rates were in-
creased. We are hopeful to be able 
to offer these expanded HCBW ser-
vices in the future.

Other topics I have focused on in-
clude special fund authority and the 
restoration of positions that have 
been eliminated. The requested in-
crease in special fund authority al-
lows DMH programs to use cash that 
is expected to be generated through 
ongoing operations. Our programs 
rely on special funds, such as Med-
icaid receipts, to fund operations. 
However, without the authority to 
spend these funds, DMH cannot use 
them, effectively leaving cash on the 
table. We have asked the Legislature 
to restore the recommended LBO 
cut in special funds and for an in-
crease in our special fund authority.

DMH currently has 1,800 fewer 
positions available and 1,400 fewer 
employees than we had in 2008. We 
have done much more with much 
less than we have in the past. How-
ever, we are requesting the restora-
tion of several hundred positions, 
which will help maintain licensure 

requirements and Joint Commis-
sion standards. With the high rate of 
Direct Care Series turnover DMH 
programs experience, we know we 
need to constantly keep some posi-
tions on recruitment. 

Before I close, I would like to men-
tion several events that were held 
recently. The Mississippi Chapter of 
the National Alliance on Mental Ill-
ness held its annual Day at the Capi-
tol on February 9, and there were a 
number of advocates and support-
ers there. On February 16, DMH 
employees, advocates, members of 
the Alzheimer’s Association of Mis-
sissippi and more gathered at the 
Capitol for Alzheimer’s Advocacy 
Day. On February 17, more than 
40 legislators attended the annual 
Legislative Appreciation Luncheon 
sponsored by Friends of Missis-
sippi State Hospital and Friends of 
Hudspeth Center. They were able to 
hear the personal stories of people 
who have had received the services 
DMH offers, and see for themselves 
the impact our agency has on lives. 
I’m grateful for everyone who took 
part in these events and shared their 
stories with legislators at the Capi-
tol, and for the work you all do every 
day.

DMH ASKS FOR LEGISLATIVE SUPPORT ON 
KEY FUNDING REQUESTS
BY DIANA MIKULA, EXECUTIVE DIRECTOR/MISSISSIPPI DEPARTMENT OF MENTAL HEALTH
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Suzanne Johnston-Pegues, Infec-
tion Preventionist at Mississippi 

State Hospital, has recertified in In-
fection Control. 

“As someone who is accountable for 
infection prevention and control 
on a daily basis at Mississippi State 
Hospital, it is important to have 
a certification that reflects this. It 
enhances the organization’s cred-
ibility and prestige and shows com-
mitment to best practices in infec-
tion prevention and control,” wrote 
Felecia Perez Denson, APIC Greater 
Jackson Chapter 068 President. 

Pegues has worked at MSH since 
2004, taking a brief retirement in 
2011, and is married to MSH Safety 
Officer Wes Pegues. She previously 
served as Director of Nurses at 
Greenwood Leflore Hospital.

The Certification Board of Infec-
tion Control and Epidemiology is 
a voluntary autonomous multidis-
ciplinary board that provides direc-
tion for and administers the certifi-
cation process for professionals in 
infection control and epidemiology. 
They are accredited by the National 
Commission for Certifying Agen-
cies. 

In order to become a CIC, one must 
pass the certification examination. 

“You take it every five years,” Pegues 
said. “(The test) changes all the time 
… due to changes in the medical 
field. You have to study for it.”

Some of the content on the exam in-
cludes the following: 

• Identification of Infectious 
Disease Processes 
• Surveillance and Epidemiology 
Investigation 

• Preventing/Controlling the 
Transmission of Infectious 
Agents 
• Employee/Occupational Health 
• Management and Communica-
tion 
• Education and Research 
• Environment of Care 
• Cleaning, Sterilization, Disin-
fection, Asepsis 

“The CIC designation gives your or-
ganization an extra sense of security 
in knowing that your infection pre-
ventionist has obtained this profes-
sional achievement. For these rea-
sons, I hope that you will join me in 
personally congratulating Suzanne 
for becoming recertified in Infec-
tion Control,” Denson wrote.

A graduate of the University of 
Pennsylvania in her native state, 
Pegues has lived in the South since 
1970. 

“You take a Pennsylvania Dutch ac-
cent and a Southern accent and put 
them together, it’s like a New Or-
leans accent,” Pegues said. “That’s 
where people think I’m from when 
they hear me talk.”

She has found a home at MSH, 
specifically in Employee Health on 
Building 67. 

“I work with some good people,” she 
said. “We’re a family. That’s why I 
came back after retiring (in 2011). I 
missed it.”

JOHNSTON-PEGUES RECERTIFIES IN INFECTION CONTROL
BY MIKE CHRISTENSEN
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Elizabeth “Elly” Romero, a Psy-
chology Department resident, 

will command the attention of some 
of the big players in her area of spe-
cialization in March.

Romero is presenting a paper at the 
American Psychology-Law Society 
Conference in Atlanta.

“I’m really excited about it,” Romero 
said. “It’s THE big conference for the 
law focus in psychology.”

Romero’s paper is titled Compre-
hension of the Miranda Warnings 
in the Signing Deaf Community: A 
Pilot Study.

Here is her abstract: 

There is limited research examin-
ing the administration of Miranda 
warnings to deaf people, and the 
few studies examined translation of 
the English-based Miranda warning 
text into American Sign Language 
(ASL). The current pilot study ex-
amined Deaf signers’ comprehen-
sion of these rights using a stan-
dardized written English measure. 
Ten deaf participants performed 
similarly to the general population 
on the Miranda Quiz. Reading abil-
ity, but not intellectual functioning, 
was positively correlated with com-
prehension of Miranda rights. These 
preliminary results suggest that the 
common police practice to present 
Miranda warnings in written Eng-
lish is potentially inappropriate for 
signing Deaf individuals. 

Romero is pursuing a doctorate in 
Clinical Psychology at Gallaudet 
University in Washington, D.C., and 
the study from which the paper was 
drawn was done as part of her mas-
ter’s thesis. 

Gallaudet University leads the 
world in undergraduate liberal arts 
education, career development and 
outstanding graduate programs for 
deaf, hard of hearing and hearing 
students.

Romero is originally from Miami, 
Florida, and went to undergradu-
ate school there at Barry University, 
majoring in psychology. A professor 
at Barry who specialized in working 
with deaf and hard of hearing clients 
introduced Romero to that field of 
study, which ultimately led her to 
apply to Gallaudet. 

An internship is required for fifth-
year Ph.D. candidates, and Missis-
sippi State Hospital was one of the 
top sites on Romero’s list of possible 
destinations.

She was accepted and started the 
year-long residency in July. Based 
on Building 51, Psychological Ser-
vices, Romero has worked on Male 
Receiving and at Oak Circle Center.
“I have enjoyed my time here so 
much,” Romero said.

PSYCHOLOGY RESIDENT ROMERO TO PRESENT PAPER IN MARCH
BY MIKE CHRISTENSEN
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Bobby “Bo” Blanks started as a 
Policy Director in Risk Manage-

ment on Jan. 11, 2016.

Blanks, who was born and still lives 
in Raymond, received his law degree 
from Mississippi College School of 
Law in 2013 and also has a degree 
in psychology from Mississippi State 
University.

“I interned here when I was in 
law school and I really enjoyed it,” 
Blanks said. “I was happy to have the 
opportunity to come back.”

He previously worked for the De-
partment of Human Services as a 
staff attorney in the child support 
division.

Part of Blanks’ job at MSH is work-
ing with Debbie Harris on reviewing 
Mississippi State Hospital policies 
and procedures and implementing 
updates and revisions where needed.

“I also work with contracts and 
whatever else Mr. (Jody) Donald 
(the Risk Management Department 
Director) assigns me,” Blanks said.

Blanks, a football player in high 

school at Hillcrest Christian, enjoys 
weightlifting and working out at 
the gym. He is an active member of 
Country Woods Baptist Church in 
Byram.

BLANKS HIRED AS POLICY DIRECTOR
BY MIKE CHRISTENSEN

DeAnna Sparks, an R.N. who has 
worked on several buildings at 

MSH over the years, transferred to 
Service Outcome (B-61) on Feb. 1.

The Forest native is an Employee 
Health/Infection Prevention Nurse. 
Among her duties is tracking trends 
in infections among the hospital 
population, assessing injuries and 
administering shots and TB tests.

Sparks earned an associate degree 
in nursing at Meridian Community 
College.

She said the experience of watching 
her grandmother care for her grand-

father, who suffered from chronic 
obstructive pulmonary disease, 
helped inspire her to pursue a career 
in nursing.

“I also had a cousin who was in nurs-
ing,” she said. “Something about it 
just intrigued me.”

Sparks still lives in Forest with her 
husband and two girls, ages 8 and 
11, who, she says, keep her plenty 
busy with their school activities.

SPARKS JOINS EMPLOYEE HEALTH TEAM
BY MIKE CHRISTENSEN
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Teresa Ryals of Pelahatchie has been 
named Mississippi State Hospital’s 
February Employee of the Month for 
Support Services.

Ryals, originally from Morton, is a 
Registered Nurse working in Service 
Analytics. She is a graduate of East 
Central Community College and has 
been employed at MSH for 18 years.

“Teresa Ryals embodies MSH’s Team-
work core value,” wrote Suzanne Peg-
ues, who nominated Ryals. “She is al-
ways there to help other areas and does 
it cheerfully and efficiently; she always 
helps in the Infection Prevention/Em-
ployee Health department (relieving 
for lunch, helping with vaccinations, 
etc.) She also helps with disaster drills 
and suicide prevention rounds, as well 
as being an active member of the In-
fection Prevention Committee. I have 
worked with Teresa since 2005 and I 
have never seen her without a smile 
and always willing to help whenever 
needed.”

“Teresa puts much effort ad time into 
keeping up with CMS requirements 
for the Hospital Inpatient Quality 
Reporting and Hospital Outpatient 
Quality Reporting Programs for 
WMSH,” wrote Karen Warner, Ser-
vice Outcome Director. “She is very 
conscientious, professional and ac-
curate in her data collection for all as-
signments.”   

Audrey Ross of Jackson has been 
named Mississippi State Hospital’s 
February Employee of the Month 
for Direct Care.

Ross, who attended Murrah High 
School and Jackson State University, 
is a Direct Care Supervisor. She has 
worked at MSH for 20 years.  

“Audrey Ross is a very reliable, de-
pendable, caring and most dedicat-
ed person to her job that I have ever 
met,” said Lauren Holt, who nomi-
nated Ross. 

“Mrs. Ross goes above and beyond 
for the residents and will help out 
whenever she is needed. Audrey is 
truly one of the best. She’s one of a 
kind.”

Jennifer Cashion of Brandon has 
been named Mississippi State Hos-
pital’s February Employee of the 
Month for Clinical Service.

Cashion, a Carthage native and 
Hinds Community College gradu-
ate, is a Licensed Practical Nurse 
and has been employed at MSH for 
five years.  

“Jennifer Cashion is being nomi-
nated by her peers because she goes 
over and beyond the call of her du-
ties,” said Lisa Dees, who nominated 
Cashion. “Jennifer embodies the 
core values of respect, trust, team-
work, communication and commit-
ment. Jennifer is always respectful of 
others in the manner by which she 
treats her residents, residents’ fami-
lies, visitors and her coworkers. … 
“Jennifer is an asset here at MSH/
JNH. She is committed to her job 
and the residents at JNH as evi-
denced by her attendance record, 
her ability to complete her duties in 
a timely manner, and the way she 
interacts with the residents, their 
families and staff.”

CONGRATULATIONS FEBRUARY EMPLOYEES OF THE MONTH
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David O’Neal of Brandon has been 
named Mississippi State Hospital’s 
January Employee of the Month for 
Support Services.

O’Neal is paint shop manager in the 
Maintenance Department. A Yazoo 
City native, he has worked at MSH for 
two years.

“On Saturday, Nov. 21, upon arriving 
at work on Building 71, I discovered 
the building had major leaks and was 
continuing to leak,” said Sheila Shows, 
who nominated O’Neal. “The ceil-
ing tile had fallen in the Conference 
Center, Print Shop, Dark Room and 
Clothing Donation Center. Water was 
standing in all four areas and we were 
scheduled to have a party group in the 
Conference Center. 

“I called the Maintenance on-call 
number and David O’Neal was on 
duty. He immediately came and 
helped me start the process of clean-
ing up. … He went above and beyond 
his duty. He mopped and he brought 
tarps and drapes to cover the areas in 
the print shop, which was extremely 
important due to the expensive ma-
chinery and supplies located in that 
area. … Mr. O’Neal’s attitude dur-
ing this incident was reassuring and 
calm.”

Linda Kirk of Jackson has been 
named Mississippi State Hospital’s 
January Employee of the Month for 
Clinical Service.

Kirk, a Tupleo native, is an Academ-
ic Teacher on Building 63, Female 
Receiving, and has been employed 
at MSH for 14 years.  

 “Mrs. Kirk is one of the hardest 
working, compassionate and faithful 
employees of Mississippi State Hos-
pital,” said Mara Jean Johnson, who 
nominated Kirk. “Not only does she 
provide educational services for her 
clients, Mrs. Kirk makes learning 
fun. Some of these ladies have be-
havioral issues and Mrs. Kirk helps 
them in setting boundaries for ap-
propriate behavior. …

“I especially appreciate her candor 
in giving her opinion on issues re-
lated to patient care. Mrs. Kirk is a 
woman of her word. She treats oth-
ers with respect and dignity while 
maintaining a sense of humor. Her 
creativity is tremendous.”

Shaniqua Jenkins of Jackson has 
been named Mississippi State Hos-
pital’s January Employee of the 
Month for Direct Care.

Jenkins is a Mental Health Techni-
cian and works on Building 23, Oak 
Circle Center. A Wingfield High 
School alumnus, she has been em-
ployed at MSH for four years.  

“Ms. Jenkins is one of OCC’s most 
caring and competent employees,” 
said Lakisha Jones, who nominated 
Jenkins. “She is always willing to aid 
other disciplines in meeting our pa-
tients’ needs. She’s a team player and 
an outgoing employee. She interacts 
well with others and is patient and 
respectful. 

“Having watched her with some of 
the more difficult patients, Ms. Jen-
kins’ integrity is apparent. She is 
greatly admired by patients and co-
workers alike.”

CONGRATULATIONS JANUARY EMPLOYEES OF THE MONTH
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Patricia Kyles, an Administrative 
Assistant II, retired in January af-
ter 46 years of service to Mississippi 
State Hospital. She was given a spe-
cial send-off by friends and cowork-
ers.

PATRICIA KYLES’ RETIREMENT PARTY

Robot drone action hero The 
Mighty Midbot swoops in to 

save the day in Jackson’s Midtown 
neighborhood, making over a messy 
building with a “U Rock’ mural, 
repairing a broken-down basket-
ball court or blasting potholes with 
bright fixes.

Those are the pictures and that’s the 
story in The Mighty Midbot, a comic 
book that’s the final outcome of the 
E-Club (E for entrepreneurship), an 
after-school activity of the Midtown 
Public Charter School. Faculty and 
staff from ELSEWorks, the entrepre-
neurship program of the Else School 
of Management at Millsaps College, 
led the club, making these dozen 
fifth- and sixth-graders the young-
est “scholars” they’ve worked with 
to date.

The result? A glossy and colorful 
comic book that collects each child’s 
story and drawings. At a release par-

MIDTOWN STUDENTS’ COMIC BOOK LESSON 
IN ENTREPRENEURSHIP

BY SHERRY LUCAS, THE CLARION-LEDGER
REPRINTED WITH PERMISSION
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ty at OffBeat this week, the creators 
autographed copies, proudly stood 
by their strips and took visitors 
through the problems and Mighty 
Midbot’s good-deeds solutions. A 
glass bowl collected $5 payments as 
parents, neighbors and supporters 
picked up their copies.

“It’s tangible affirmation of all their 
hard work,” Jemar Tisby, interim 
principal at Midtown Public Char-
ter School said, smiling at the scene. 
“When you can present a physical 
product, that makes all the time and 
labor worthwhile. This is also a cel-
ebration.”

Time and labor — yeah, this took 
both of those. ELSEWorks faculty 
member Penny Prenshaw knew it’d 
be a “very ambitious project” from 
the outset, to pull off in seven to 
eight afternoons, once weekly. And 
that’s a lesson the young scholars 
picked up quick.

It took fifth-grader Cameron Wil-
liams, 11, only a few minutes to lead 
a visitor through his story of a trash 
tornado’s turn-around, thanks to 
Mighty Midbot’s intervention and 
one boy’s bright idea. Creation took 
lots longer.

“It takes a lot of time,” he said, and it 
was harder than he’d thought it’d be. 
“You just can’t, like, put anything on 
there. You have to put real emotion 
into it.

“I kept on having ideas, great ideas. 
I didn’t want a boring comic book.”

Trinity Tyner, 11, set her story on 
the basketball court she loves, only 
the one in the picture was broken 
down, in need of repair with a game 
scheduled soon. Mighty Midbot ex-
ecuted an awesome fix. She pointed 
to the final panel and the girl in the 
air: “I’m dunking the basketball.

“Along the way to making the comic 

book, it was kind of like making our 
own little business,” the sixth-grader 
said.

Score. The school opened in fall, 
with building the next generation of 
entrepreneurs among its missions. 
ELSEWorks has long worked with 
the neighborhood’s creative econ-
omy. Tisby and Allison Peña, the 
school’s director of after-school pro-
grams, approached Millspas about 
working with the E-Club.

“We wanted to try to find a way to 
leverage our experience and our 
work with the artists and entrepre-
neurs in Midtown in a club-type 
setting,” said Prenshaw, who coordi-
nated the project with ELSEWorks’ 
Kelsey Ebelhar and Blakely Fender. 
“The students could collaborate, 
create and develop some product 
and sell it.” Goals: introduce them 
to entrepreneurship in a way they’d 
understand; incorporate entrepre-
neurs in their own neighborhood 
who’d made a community impact; 
have fun.

Mission accomplished. Cleon Wil-
liams (no relation to Cameron), 11, 
clutched his comic but couldn’t help 
but wonder what after-school activi-
ty’s coming up next. “Now this is the 
final day of E-Club,” he said at the 
release party, “and I’m really worried 
about the end because I really love 
this club!”

E-Club presenters included Phil-
lip Rollins (aka DJ Young Venom), 
owner of the culture shop OffBeat 
that sells graphic novels, comics and 
records and showcases young mi-
nority artists; Red Squared Produc-
tions owner Roderick Red; graphic 
designer Ken Patterson; and visual 
artist Adrienne Domnick. Purple 
Word, Mississippi Cold Drip, Ser-
vice Printers and Turnup Studios 
were also involved.

Comic books can be a creative out-

let that also nurtures reading and 
art basics, plus they get kids mo-
tivated, Rollins said. “You have to 
have a story, character, problems.” 
And kids who just wanted to do fan 
art learned they needed to create 
their own characters. “I think they 
learned how to put together a story, 
lay out a storyboard and work as a 
team.”

Comic book artist and graphic de-
signer Patterson parlayed his “uncle 
that everyone loves” persona into 
working with the scholars to create 
Mighty Midbot, whose red and gold 
colors are a nod to the school’s logo.
Patterson’s takeaway? “We have a 
lot of beautiful minds out there that 
sometimes, they aren’t nourished 
properly, or they’re not getting any-
thing that challenges them to try 
something different, or look out-
side the box. Also, it’s amazing how 
quick-witted kids are ... and so quick 
on the pickup.” Also, focusing on 
those jazzed about the project, and 
encouraging individual achieve-
ment, brought them all around. 
“Letting kids know they don’t have 
to be the best artist or the best writ-
er, you’re creating something that’s 
individual to you,” he said, chuck-
ling as he added, “I know I sound 
like Mister Rogers.’

Scholars stood by blown-up prints 
of their strips, and Tisby made his 
way around the room to read his 
scholars’ stories. “That’s brilliant; 
that’s a great idea!” he told fifth-
grader Danny Luna, 11, of his story 
of Mighty Midbot’s mural-making 
achievement. Danny beamed.

If The Mighty Midbot has a real-life 
equivalent in Midtown, “I guess it 
would be people in it,” Trinity said. 
“All of them working together could 
make one Mighty Midbot.”
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FOOD | DOOR PRIZES | GAMES | AWARDS
Breakfast, lunch and dinner will be provided

(including an awards ceremony).
All players will receive a goody bag with a tournament gift.

Longest Drive, Double Eagle, Longest Putt and Closest-to-the-Hole 
will be awarded. There will also be five hole-in-one prize opportunities.






